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Sustainable Buildings Canada: Executive Director 
Summary: 
Sustainable Buildings Canada (SBC) is a not-for-profit founded in 2003 by Canada's pioneering champions of sustainable buildings. We advance high-performance, low-carbon, and healthy buildings by connecting designers, builders, operators, policymakers, and educators.  We now seek a new Executive Director to lead us into an exciting future.
Candidate Prospectus 
Our mission is to create and connect communities of learners, practitioners, and leaders. We provide platforms to collaborate and share real-world sustainable solutions that raise the bar for Canada's built environment. Our efforts result in healthy spaces, reduced energy and water use, clean and renewable energy integration, and positive behavioural outcomes.
Our mission is to bring together communities of learners, practitioners, and leaders. We provide platforms where people can collaborate and share practical, real-world solutions that raise the standard for Canada’s built environment. Through this work, we help create healthier spaces, reduce energy and water use, support clean and renewable energy, and encourage positive behaviours.
We are deeply committed to providing a realistic, independent, and collaborative approach, demonstrating how it is possible to make a positive impact on the sustainable Canadian built environment.
By leveraging a spirit of collaboration and teamwork, innovative technology, best practices, and a commitment to excellence, we aim for SBC to be a catalyst for the positive transformation to a sustainable Canadian built environment.
We are at a crucial point in our growth and development. As we orient ourselves toward a net-positive future, we must identify and diversify funding sources to support our work. Given the current climate, economic, and housing contexts, the role we play is more important than ever.
We now seek a new Executive Director (ED) to help lead us into this exciting future. The Executive Director will provide strategic and hands-on executive and operational leadership.  They will help set direction and ensure the effective execution of our strategy. This role calls for a leader who is personally engaged in our programs, partnerships, and sector activities.  The ED will lead and integrate our small internal team and broad network of collaborators to deliver our organizational priorities. The Executive Director will work closely with our Board Chair and Directors to ensure strong governance, transparency, accountability, and mission alignment.
An experienced leader with a deep understanding of our sector, the new ED will focus on key activities related to developing our practice in impactful focus areas within the Canadian built environment and investing deeper into the regions we have begun operating in. In pursuing these priorities, we will also undertake the critical work of diversifying our reach and funding.
Why Join SBC: 
· Lead a respected national organization at a moment of renewal. 
· Shape the future of sustainable buildings in Canada. 
· Collaborate with a committed Board and engaged community. 
· Competitive compensation and flexible work arrangements. 








Information for Candidates 
SBC is partnering with The Discovery Group in support of this important recruitment.  To apply or learn more, please contact Christoph Clodius by email at christoph@thediscoverygroup.ca, by phone at 604-836-1972, or Laura Heikkila by email at laura@thediscoverygroup.ca.
We welcome accommodation requests at all stages of the hiring process.  This can include alternative application formats, advanced interview questions, flexible interview formats, or additional time for assessments.  If you would like to explore accommodations, please contact Christoph and/or Laura.

Application Timing & Recruitment Process:  
We welcome immediate expressions of interest and/or enquiries.
All final submissions should consist of a resume/CV and be received by April 1, 2026. 
SBC’s goal is to have the new ED in place by late May.  Candidates will have the chance to share their experience and ask questions through 1:1 screening interviews with the recruiters (on a rolling basis); a panel interview with the Board search committee (the week of April 13), and a case study presentation and final interview with Board Chair, Founder, and other Board members (the weeks of April 20/27). 

Compensation & Benefits:  
The successful ED can expect a starting salary between $140,000 to $150,000.  Benefits include an extended medical and dental health coverage plan, four weeks’ vacation, and a flexible work environment. 

Work Location: 
This role offers hybrid work options, providing flexibility while supporting national engagement and collaboration.  While SBC currently has no permanent office space, workspace arrangements are underway.  The new ED will be ideally located within commuting distance of the GTA.

Diversity, Equity and Inclusion:  
While certain skills, education, and experiences are desirable, we encourage all interested candidates to apply. We believe that diverse perspectives and lived experiences strengthen our work and impact. As an equal opportunity employer, SBC encourages applications from members of visible minorities, women, Indigenous peoples,  persons with disabilities, and 2SLGBTQIA+ individuals. 

Land Acknowledgement: 
The offices of SBC are located in Tkaronto, which translates from Mohawk as “The place where there are trees standing in the water.” Tkaronto is a part of the Treaty Lands and Territories of the Mississaugas of the Credit, and is the traditional Territory of the Anishnaabeg, the Wendat, and the Haudenosaunee. Tkaronto is within the Territory Lands protected by the Dish with One Spoon Wampum Belt Covenant, an agreement between the Haudenosaunee, the Anishnabeg, and allied Nations to peaceably share and care for the resources around the Great Lakes. Today, Tkaronto is home to many Indigenous People from across Turtle Island. SBC is committed to Truth and Reconciliation and to honoring the Dish with One Spoon Wampum Belt Covenant. SBC gratefully acknowledges and expresses gratitude to be able to live and work on this land.

About SBC
Sustainable Buildings Canada (SBC) is a not-for-profit founded in 2003 by leaders in Canada’s sustainable building sector. Our mission, vision, and values reflect both our experience and our hopes for the future of Canada’s built environment.

For more than 20 years, we have helped advance sustainable building practices across the country. We support designers, developers, builders, and operators in creating high-performance buildings. This work helps produce healthier spaces, lower energy and water use, greater use of clean and renewable energy, and better outcomes for the people who use and manage buildings.

In everything we do, we take a practical, independent, and collaborative approach. We focus on real solutions that show how positive change can be achieved in Canada’s built environment.

Our Vision
SBC acts as a catalyst for positive change toward a more sustainable built environment in Canada.

Our Mission
SBC brings together communities of learners, practitioners, and leaders. We create spaces where people can collaborate and share practical solutions for more sustainable buildings.

Our Values
Integrity
We carry out our work with strong professional and ethical standards. We act independently and make decisions based on objective information.

Inclusivity
We welcome a wide range of voices and perspectives. We encourage open collaboration and respectful dialogue.

Excellence
We aim to strengthen and improve best practices in the built environment. We continue to learn, share knowledge, and raise standards across the sector.

SBC Programs and Activities
Sustainable Buildings Canada (SBC) runs programs that connect sustainable building experts with the people who design, build, and manage buildings. Through workshops, training, conferences, podcasts, and boot camps, SBC helps people share knowledge and develop practical solutions that improve building performance. 

Key programs include the Enbridge Gas Savings by Design program, which helps builders improve energy performance through integrated design workshops; Codes Acceleration Fund workshops, which support building officials in meeting higher national energy code standards; and EnergySPRING, which works with social housing providers and Indigenous communities to support deep energy retrofits. 

SBC also offers learning programs such as Better Buildings Boot Camp for students and Better Condos Boot Camp for condominium boards and managers. These programs help participants build the knowledge and tools they need to improve building performance and support long-term sustainability goals.

To learn more, see https://sbcanada.org/ 

The ED’s Impact 
As the Executive Director, you will be the accountable leader for SBC's long-term Strategic Plan, setting priorities and ensuring the effective development and delivery of key initiatives across the senior leadership team in alignment with our mission and values. You will play a visible leadership role across SBC's program, partnership, and funding relationships, helping ensure the organization remains credible, relevant, and impactful within Canada's sustainable buildings community. 
You will work closely with the Board of Directors to shape the future of our organization,  ensuring we remain at the forefront of making lasting positive change to the built environment in Canada. Your leadership will be pivotal in fostering a culture of innovation, inclusiveness, accountability, and excellence across our team of collaborators and programs. 

What Success Looks Like in This Role: 
· SBC programs are well-attended, respected, and financially viable. 
· Funders and partners experience SBC as responsive, credible, and well-led. 
· The Board has confidence in reporting, decision-making, and progress. 
· SBC's national profile and influence continue to grow. 
· The Executive Director is visible, engaged, and known within SBC's community. 

About the Team 
SBC’s Executive Director is supported by a small, high-performing internal team with strengths across strategy, operations, and national partnerships. The Director of Operations manages daily operations and finances, ensuring strong systems, governance, and overall organizational effectiveness. The Director of National Strategy & Partnerships leads national strategy, aligns policies, and develops high-value partnerships to strengthen SBC’s presence across Canada. In addition, SBC has two Program Managers and a Program Administrator who support program delivery and day-to-day operations. 

About You
You are deeply committed to social and environmental sustainability. You take a broad, systems-level view that sees how climate, community, industry, and the built environment are connected. You understand that buildings are part of the solution, but you take a holistic approach to creating meaningful change.
You are both a strategist and a doer. You can share a clear long-term vision and also take hands-on action to make it happen. You have experience with board governance and value organizational maturity, clear roles, and open communication.
You are personable and genuinely interested in people. You have a strong track record of building and growing collaborative relationships across sectors. You think carefully about how partnerships can evolve and how SBC can expand its impact locally and nationally.
You manage short- and long-term priorities with confidence. You solve complex challenges with creativity and sound judgment. Above all, you communicate clearly and with integrity, inspiring trust while guiding the organization.

The ED’s Day to Day 
Strategic Leadership 
· Lead the implementation of SBC’s Strategic Plan and set the overall direction of the organization. Establish clear priorities and guide the team to deliver results that align with SBC’s goals and values.

· Translate strategy into clear annual priorities, operational plans, and measurable outcomes.

Organizational Development 
· Oversee organizational effectiveness, including governance, risk management, and performance. 

· Ensure leadership practices reflect the principles of Truth and Reconciliation, equity, and inclusion.

Program Management and Engagement 
· Provide leadership and oversight for SBC’s programs and activities. Work closely with the Director of Operations and the Director, National Strategy & Partnerships to ensure programs are impactful, aligned with strategy, and financially sustainable. 

· Participate in key SBC programs, workshops, and events, demonstrating active engagement and leadership within the sector.

Financial Stewardship 
· Oversee budgeting, financial planning, and reporting, and ensure compliance with relevant regulations and funding requirements. This work is supported by the Director of Operations in financial management and reporting.

· Provide leadership and accountability for fundraising and business development. Work with the Director, National Strategy & Partnerships, to strengthen national funding opportunities and develop major partnerships.

Board Governance 
· Maintain strong communication and collaboration with the Board of Directors.

· Provide clear and timely reporting on organizational performance, risks, and opportunities to support informed decision-making.

Strategic Partnerships 
· Serve as the primary lead for SBC’s strategic partnerships and external relationships. Work closely with the Director, National Strategy & Partnerships, to advance high-value national collaborations.

· Engage partners across multiple regions of Canada, reflecting SBC’s national scope.



Marketing and Communications 
· Lead marketing and communications efforts to strengthen SBC’s profile and voice within the sustainable buildings sector.

You Will Ideally Bring 
· Significant experience in an executive leadership role, with responsibility for both strategy and implementation.
· Experience leading, or playing a key role on a team, in an organization that has developed, implemented, and evaluated a strategy to integrate diversity, equity, and inclusion across all areas of planning and program delivery. 
· Experience advancing organizational inclusion for Quebec and other language minorities in Canada is an asset.
· A strong interest in the sustainable buildings sector and a clear commitment to the potential of the built environment to create positive outcomes for people and the natural environment.
· A demonstrated alignment with and commitment to SBC’s values.
· Experience contributing directly to program or service delivery, not only managing work through others.
· Strong financial understanding, including experience with budgeting and oversight of funders or grants.
· Advanced skills in financial management, budgeting, and reporting.
· Strong leadership, communication, and relationship-building skills.
· Proven ability to collaborate with others, adapt to changing circumstances, and follow through on commitments.
· Clear and effective communication skills, both written and verbal, with the ability to engage a wide range of stakeholders.
· Strong organizational and problem-solving skills, with careful attention to detail.
· Demonstrated ability to work collaboratively as part of a team while managing changing priorities.
· A Bachelor’s degree or diploma in Business Administration, Sustainability, Environmental Science, Civil Engineering, or a related field, or an equivalent combination of professional experience, education, and community involvement.
· Fluency in French and/or an Indigenous language is considered a strong asset.
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